COURSES OUTCOME

COURSE TITLE: ENVIRONMENTAL SCIENCE

COURSE CODE: BBA 101

Environmental Studies is an interdisciplinary field that draws on knowledge and analytical tools from
many areas of study to understand the function of natural ecosystems, the effects of human societies on the
environment, and the role that the environment has played in shaping human cultures and artistic

endeavours.
LEARNING OUTCOME

Memorizing the concepts related to the ecologicalbiodiversity of our planet.

Interpreting important processes associated with theevolution of life on earth.

Applying the concepts related to ecology forsustainable life on earth.

Analyzing the importance of wildlife protection andits role in preserving the food chain.
Evaluating the methods of prevention and safety frompollutants.

Formulating the plan for environmental disastermanagement.



COURSE TITLE: FUNDAMENTALS OF MANAGEMENT & ORGANISATIONAL
BEHAVIOUR

COURSE CODE: BBA 102

Define optimal
workflow Pmce‘s

Agree on roles and
responsibilities

Determine reporting
relationships Organizational Structure

Q Build systems
to drive

People Practices e il

To acquaint the students with the fundamentals of managing business and to understand individual and
group behaviour at work place so as to improve the effectiveness of an organization. The course will use

and focus on Indian experiences, approaches and cases.

LEARNING OUTCOMES:

Understand the nature of management and describe the functions of management.

Develop understanding of different approaches to designing organizational structures.

Understand the role of personality, learning and emotions at work.

Discover and understand the concept of motivation, leadership, power and conflict.

Understand the foundations of group behaviour and the framework for organizational change and

development.



LECTURE SCHEDULE

Admissions/Counselling




HOUSE EXAM

DIWALI BREAK

TERM END EXAMINATION

COURSE TITLE : STATISTICS OF BUSINESS DECISIONS
COURSE CODE : BBA 103




Statistics is crucial in business as it helps them make decisions based on historical data and ongoing trends. The
correct data always serves as the basis for critical decisions; this is why businesses always go to in-depth research

to grow their venture.

LEARNING OUTCOME

e Understand the meaning of statistical terms used inbusiness statistics.
e Analyze statistical data using measures of centraltendency, dispersion and skewness.
e Calculate and interpret the simple correlation for aset of data.
e Construct Index numbers and its use.
e Test the adequacy of Index number formulae
LECTURE SCHEDULE

Admissions/Counselling




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION




COURSE TITLE: ENTREPRENEURSHIP DEVELOPMENT
COURSE CODE: BBA 104

Person

I O rganization En‘l‘rep renevurshi pl

Envircnment

Conceptual Model of Entrepreneurship

Entrepreneurship development is the process of enhancing the entrepreneurial knowledge and skills via structured
training programmes. It deals with the study of entrepreneurial behaviour, dynamics of business, and its

development and expansion.

LEARNING OUTCOME
e Define the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation; rural and small scale enterprise.

e Explain the concepts related to entrepreneurship: entrepreneur, functions, development

programs, motivation; rural and small scale enterprise.

e |llustrate the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation; rural and small scale enterprise.

e Examine the concepts related to entrepreneurship: entrepreneur, functions, development
programs, motivation; rural and small scale enterprise.

e Evaluate the concepts related to entrepreneurship: entrepreneur, functions, development



programs, motivation; rural and small scale enterprise.

Lecture Schedule

Admissions

of BBA. 1% |/Admissions/Counselling

EM.




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION

COURSE TITLE: BUSINESS COMMUNICATION
CORSE CODE : BBA 201




Business communication is the process of sharing information between people within the workplace and outside
a company. Effective business communication is how employees and management interact to reach

organizational goals.

Learning Outcomes

e Understanding the basic fundamentals of EnglishGrammar required for effective communication.
e Enhancing English vocabulary & Improving English Speaking Skills (Accent, Intonation &
pronunciation)

e Enhancing confidence articulation Skills (to listen,speak and write in English at workplace.
o Demonstrating instant sophistication through softskills, body language & presentation skills

e Grooming for corporate etiquettes, group discussion, resume writing (basic ingredients) & mock

Interviews

e Equip with the practical, emotional, intellectual and creative aspects of language by integrating
knowledge and skills.

e Enhance LSRW communicative skills through language andliterature.
¢ Increase confidence in their ability to read, comprehend,organize, and retain written information.

e Improve their ability to read and understand the written word in everyday life through the study of literary
text

Lecture schedule

inter vacations




House examination

TERM END EXAMINATION

COURSE TITLE: MANAGERIAL ECONOMICS

COURSE COD: BBA202

Managerial
Decision Issues

Economic Theory
and concepis
(Deman, Supply,
Cost, Competetion,
Market)

Quantitative Approach
(Mathematical
economics,
Econometrics)

Managerial Economics

(Using both Economic
Theory/Concepts and
guantitative approacjh
to make Managerial
Decision Making)

Managerial economics is sometimes referred to as business economics and is a branch of economics that
applies microeconomic analysis to decision methods of businesses or other management units to assist
managers to make a wide array of multifaceted decisions.



Learning Outcomes

e Develop Understanding to take business decisions in different business situation using theory and
concept.

e Analyzing consumer behavior and their utility for their consumption through utility, consumer
equilibrium, and indifference curve & demand concept.

e Apply the concept of demand and elasticity practically.

e Evaluate the relationship between price and output determination in different market structure.

o Demonstrate future demand of a product using qualitative and quantitative techniques

Lecture Schedule

inter vacations

House examination




-

TERM END EXAMINATION




COURSE TITLE: BUSINESS ACCOUNTING
COURSE CODE :BBA203

Create
Financial
Statements.

Preparea
Trial Balance
from the
ledgers.

Business accounting is the systematic recording, analyzing, interpreting and presenting of financial information.

Accounting may be done by one person in a small business, or by different teams in large organizations.

LEARNING OUTCOME

e Demonstrate a good understanding the concept of double entry system and principles of accounting.

e Apply critical thinking and problem solving skill for preparation of trading and profit and loss account
and balance sheet ofsole trader.

e Understand of various methods of maintaining accounts ofDepartments.

e learn accounting for branches and departments

e Develop understanding about the accounting of single entry system and its difference with double entry

system.



LECTURE SCHEDULE

inter vacations

House examination




TERM END EXAMINATION

COURSE TITLE : ETHICS AND CORPORATE SOCIAL RESPONSIBILITY

COUSE CODE : BBA204

SUSTAINABILITY ETHICS

Corporate Social Responsibility, or “CSR,” refers to the need for businesses to be good corporate citizens. CSR

involves going beyond the law's requirements in protecting the environment and contributing to social welfare.



LEARNING OUTCOME
e Comprehend the concept of business ethics and reasons ofunethical business practices.
o Exhibit a relationship between business ethics and theChanging Environment.

e Understand the relevance of driving forces of CSR presentscenario.

e Familiarize with cultural differences of CSR in Indian andInternational context.

LECTURE SCHEDULE

inter vacations




House examination

TERM END EXAMINATION




COURSE TITLE : MACROECONOMICS
COURSE CODE : BBA 301
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Macroeconomics is the branch of economics that studies the behavior and performance of an economy as a
whole. It focuses on the aggregate changes in the economy such as unemployment, growth rate, gross domestic

product and inflation.
LEARNING OUTCOME

e Understanding of different school of thoughts of Macro economics

e Demonstrate a way to measure concepts of national income and its related measure

e Examine the GAP between theory of money and the present concepts of money along with
concepts of supply of money

e Analyze determinants of consumption and investment in the macro economic environment

e Evaluate in-depth causes of unemployment and inflation and apply remedies over them in economic

policy



LECTURE SCHEDULE

Admission




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION




COURSE TITLE : PRINCIPLES OF MARKETING
COURSE CODE :BBA 302
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Marketing principles or principles of marketing are agreed-upon marketing ideas companies use for an
effective marketing strategy. They are the principles upon which we build product promotion strategies.
We can use the marketing principles for the effective promotion of either goods or services

LEARNING OUTCOME

e Understand the basic concepts, importance of marketingand marketing environment.
e Learn concepts related to consumer behaviour andmarket segmentation.

e Analyze the concept of product, branding and productlife cycle.

e Learn and understand the concepts of pricing anddistribution.

e Demonstrate the concepts of promotion and promotionmix.

LECTURE SCHEDULE

Admission




HOUSE EXAME

DIWALI BREAK




TERM END EXAMINATION

COURSE TITLE : MANAGEMENT ACCOUNTING
COURSE CODE :BBA 303

Financial
Accounting

Social
Accounting

Accounting

Management
Accounting

Management accounting is a method of accounting that creates statements, reports, and documents that
help management in making better decisions related to their business' performance. Managerial
accounting is primarily used for internal purposes.



Learning Outcome

Familiarize the concept of cost accounting and analysis material cost by various methods of pricing

material issues.

Develop the knowledge about remuneration and incentives of labour with calculations of

overheads.
Gather knowledge on preparation of cost sheet inorganization practical point of view.

Facilitate the idea and meaning of process costing with accounting procedure of costing and

analysis the treatment of normal and abnormal losses & gains.

Impart the knowledge of operating costing with various methods and techniques of operating

costing.

Lecture schedule

Admissions




HOUSE EXAM

DIWALI BREAK

TERM END EXAMINATION




COURSE TITLE: INDIA’S DIVERSITY & BUSINESS

COURSE CODE: BBA 304

India’s diversity and its linkages with the people, livelihood, occupational diversity and socio-
economic challenges. Further, it aims at understanding the diversity and its implications for the

business.

LEARNING OUTCOME

Understand the concept, factors of the businessenvironment and five year plans of India.
Examine the concept and role of socialenvironment, ethics and corporate governance.
Understand  variousgovernment  policies, institutions and its role in business.

Develop insights of economic policies, RBI role,



LECTURE SCHEDULE

Admission




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION




COURSE TITLE : PERSONALITY DEVELOPMENT AND COMMUNICATION SKILLS
COURSE CODE : BBA305

Conscientiousness

Personality

Agreeableness Extraversion

An individual with a pleasing personality is appreciated and respected by all. Effective
Communication skills play a crucial role in honing one's personality. Communication helps

individuals to express themselves in the most convincing way.

LEARNING OUTCOME

e Behavior: A stereotyped response to an internal or external stimulus.

e Character: An individual’s set of emotional, cognitive, and behavioral patterns learned and
accumulated over time.

e Cognition: The act or process of knowing or perceiving.

e Cognitive: The ability to think, learn, and memorize.



Gene: A building block of inheritance, which contains the instructions for the production of
a particular protein, and is made up of a molecular sequence found on a section of DNA.
Identity: The condition of being the same with, or possessing, a character that is well
described, asserted, or defined.

Maturity: A state of full development or completed growth.

Socialization: The process by which new members of a social group are integrated in the
group.

Temperament: A person’s natural disposition or inborn combination of mental and
emotional traits. The degree of a person’s success is directly dependent on the kind of
personality he has. There are various key factors of a good personality and to enhance those
characteristics of a human being is actually called personality development.

LECTURE SCHEDULE:

Admission




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION

COURSE TITLE : BUSINESS RESEARCH
COURSE CODE :BBA 401

Research helps companies to understand the demand and supply of the market. Using such
research will help businesses reduce costs, and create solutions or products that are targeted
to the demand in the market and the correct audience.



LEARNING OUTCOME
Understand the concept, process, design, tools andtechniques of RM.
Apply tools, techniques/methods to assist variousfunctions of management.
Analyze the data collected.
Evaluating the results, interpret and present findings.

Preparing research report

LECTURE SCHEDULE

inter vacations




House examination

TERM END EXAMINATION

Course Title : Human resource Management
COURSE CODE :BBA 402
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Human resources management is a very important function in every organization. Without human resources
management, companies would not be able to effectively recruit and retain employees, improve and enhance the
organization, and they wouldn't be able to maintain a healthy, accepting workplace culture and environment.

LEARNING OUTCOME:

o Develop an understanding of the concepts of HRM and itsimportance in the organization.

¢ Inculcate the essential skill sets required to function as anHR manager.

e Integrate the knowledge of HR concepts to take the bestmanagerial decisions.

e Contribute to the implementation and evaluation of plans related to employee recruitment, selection,
appraisal processes in an organization.

e Evaluate and implement employee training and developmentprograms.

¢ Analyze the strategies aimed at transfer and promotion of theemployees
LECTURE SCHEDULE

inter vacations

House examination




TERM END EXAMINATION

COURSE TITLE: FINANCIAL MANAGEMENT
COURSE CODE : BBA403
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Financial management is strategic planning, organizing, directing, and controlling of financial
undertakings in an organization or an institute. It also includes applying management principles to the

financial assets of an organization, while also playing an important part in fiscal management.



LEARNING OUTCOME

Demonstrate a good understanding of concepts, goals and functions of financial management.

Analyze the pattern of fund requirement and associated riskthrough financial planning.

Evaluate various theories of dividend and capital budgeting techniques to allocate funds to the most
attractive investment opportunity
Estimate various capital structure theories and factorsaffecting capital structure decisions in a firm.
Determine optimum capital structure and cost of capital of various sources like equity, debt, preference
and retained earnings.
Examine the determinants of working capital requirement of the company and its tools for smooth
functioning of business.

LECTURE SCHEDULE

inter vacations




House examination

TERM END EXAMINATION




COURSE TITLE : TAX PLANNING

COURSE CODE : BBA404

Tax planning is the analysis of a financial situation or plan to ensure that all elements work together to allow you
to pay the lowest taxes possible. A plan that minimizes how much you pay in taxes is referred to as tax efficient.

Tax planning should be an essential part of an individual investor's financial plan.
LEARNING OUTCOME:

e Acquire knowledge regarding the basic concepts of Income Tax.

e Compute the taxable income/gain under different heads oflncome.

e Determine eligible deductions and compute taxable incomeand tax liability of an individual.

e Understand the Assessment procedure & e-filing of Income Tax Returns and Computation of Tax.

e Obtain knowledge about TDS, advance payment of tax, income tax authorities, and provisions of

appeal, revision and penalties.



LECTURE SCHEDULE

inter vacations

House examination

TERM END EXAMINATION




COURSE TITLE : IT TOOLS IN BUSINESS

COURSE CODE :BBA405

IT tools in Business are all the systems, applications, controls, calculating solutions, methodologies,
etc. used by organizations to be able to cope with changing markets, ensure a competitive position in

them and improve business performance.

LEARNING OUTCOME

e The student will understand the basic working ofcomputers and about hardware and software’s.
o They will come to know working with MS Office, MS excel and MS office.
e They will come to know concept of database management system.

e They will understand communications system.

LECTURE SCHEDULE



https://en.wikipedia.org/wiki/Marketing

HOUSE EXAMINATIONS




COURSE TITLE : QUANTITATIVE TECHNIQUES FOR MANAGEMENT
COURSE CODE : BBA 501

N/

~Cer)—  DUANTITATIVE
TECHMIBLES

Quantitative techniques can be understood as a collection of mathematical and statistical tools that are
used to provide powerful means of analysis using quantitative data for effective decision making in

business.
LEARNING OUTCOME

e Understand the key terminologies, concepts, tools and techniques of Quantitative techniques.

e Calculate and interpret the simple regression equation for a set of data.

e Apply probability rules and theoretical distributions tosolve problems.

e Analyze time series data and its components by various methods.

e Knowledge about association of attributes and inferential aspects such as test of hypotheses

and associated concepts.



LECTURE SCHEDULE :

Admission




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION




COURSE TITLE : LEGAL ASPECTS OF BUSINESS
COURSE CODE : BBA 502

CHPTR JAEGAL
ASPECTS OF BUSINESS
INTITIES

. SN

The legal aspects of Business are introduced as the base of any organization. It is preferable to have a founder's
agreement as its first step. It is a document that outlines the roles, duties, obligations, exit clauses, and operational
and executional details of a company and its owners.

LEARNING OUTCOME :

e Will become aware of law related to sales of goods, theunpaid seller

e Understand about creation and termination of the contract ofagency

e Will understand the different provision related to negotiable instruments
e Will understand the process of creation and termination ofthe partnership
e Understand consumer protection measures available in India

e Will be able to understand the applicability of IPR, filing andinfringement of IPR



LECTURE SCHEDULE

Admissions




HOUSE EXAM

DIWALI BREAK

TERM END EXAMINATION

COURSE TITLE : INVESTMENT BANKING & FINANCIAL SERVICES
COURSE CODE : BBA 503 (DSE 1)




Investment banking is a special segment of banking operation that helps individuals or organisations raise
capital and provide financial consultancy services to them. They act as intermediaries between security

issuers and investors and help new firms to go public.

LEARNING OUTCOME :

e Investment knowledge of product portfolio.

e Financial services and banking services.

e Evaluating investment advice from brokers to develop optimal portfolio and selecting best portfolio based
on different evaluation models.

e Measuring the risk and return of a portfolio position and diversify and manage investment portfolios in

accordance with a person’s risk preferences.

LECTURE SCHEDULE :

Admission




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION




COURSE TITLE : CONSUMER BEHAVIOR
COURSE CODE : BBA 503(DSE I1)
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Consumer behavior is the study of individuals, groups, or organizations and all the activities associated

with the purchase, use and disposal of goods and services. Consumer behavior consists of how the
consumer's emotions, attitudes, and preferences affect buying behavior.

LEARNING OUTCOME :

Discuss the rationale for studying consumer behavior.



o |dentify and explain factors that influence consumer behavior inclusive of society and culture and

demonstrate how knowledge ofconsumer behavior can be applied to marketing.

e Develop an understanding of the motivational factors in consumer behavior and will be able to

measure the consumer personality.
o Demonstrate the impact of reference groups in influencing buyingdecisions.
e Explain the diffusion of innovation and various models ofconsumer decision making

LECTURE SCHEDULE

Admission

-
.
-




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION



COURSE TITLE :HRD SYSTEMS AND STRATEGIES

COURSE CODE : BBA 503 (DSE IlI)
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HRD Strategies are a plan that defines how the human resources would be utilized through the. use of an

integrated array of training, organizational development and career development efforts to achieve individual,

organizational objectives.

LEARNING OUTCOME:

e Recruitment and selection of employees for meeting the present and future requirements of an

organization.

e Performance appraisal of the employees in order to understand their capabilities and improving them

through additional training.

e Offering the employees’ performance counselling and performance interviews from the superiors.



e Career planning and development programmes for the employees.
e Development of employees through succession planning.

e Workers’ participation and formation of quality circles.

LECTURE SCHEDULE:

Admission

CASE STUDY




CASE STUD

HOUSE EXAME

DIWALI BREAK
CASE STUDY|

CASE STUDY|

TERM END EXAMINATION

COURSE TITLE : INVESTMENT ANALYSIS AND PORTFOLIO MANAGEMENT

COURSE CODE: BBA 504(DSE 1)



Portfolio
Management

[port-"fo-1é-,6 ‘ma-nij-mant ]

The art and science of
selecting and overseeing

a group of investments

that meet the long-term
financial objectives and

risk tolerance of a client,

a company, or an institution.

:

Investment analysis involves researching and evaluating a security or an industry to predict its future

2 Investopedia

performance and determine its suitability to a specific investor. Investment analysis may also involve evaluating

or creating an overall financial strategy.

LEARNING OUTCOME:

Understanding the measures of risk and return in financial assets, based on the characteristics of
different financial assets and value assets such as stocks and bonds for investment, concept and theories
of traditional and modern portfolio management

Analyzing stock returns and risk in economic environment and indicators and using various models for
the purpose of investment.

Measuring the risk and return of a portfolio position and diversify and manage investment portfolios in

accordance with a person’s risk preferences

Evaluating investment advice from brokers to develop optimal portfolio and selecting best portfolio based

on different evaluation models.



LECTURE SCHEDULE:

Admission




HOUSE EXAME

DIWALI BREAK

TERM END EXAMINATION

COURSE TITLE: RETAIL MANAGEMENT
COURSE CODE : BBA 504 (DSE 1)
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Retail management refers to the process of helping customers find products in your store. It includes
everything from increasing your customer pool to how products are presented, and how you fulfill a

customer's needs. A good store manager helps customers leave the store with a smile.

Learning Outcome

Memorize the concepts related to retail management.
Explain the reasons for the growth of retailing inIndia.
Illustrate the various types of retail formats.

Examine the store design, location, and layoutplanning.
Evaluate the retail sales promotion strategy.

Synthesize the plan for retail store operation



Lecture Schedule

Admission

CASE STUDY

CASE STUD




HOUSE EXAME

‘DHNALIBREAK
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‘ TERM END EXAMINATION



COURSE TITLE: TRAINING AND MANAGEMENT DEVELOPMENT
COURSE CODE : BBA 504(DSEIII)
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Training and development refers to educational activities within a company created to enhance the knowledge
and skills of employees while providing information and instruction on how to better perform specific tasks.
Training is a short-term reactive process meant for operatives and process while development is designed
continuous pro-active process meant for executives. In training employees' aim is to develop additional skills and
in development, it is to develop a total personality.

LEARNING OUTCOME:

e Understand the concepts of Trade Unions, Social Security, LabourWelfare and Industrial Relations.

o lllustrate the applicability of concepts in various types oforganizations.

e Demonstrate the problems faced in dealing with disputes and grievances.



LECTURE SCHEDULE

Admissions




HOUSE EXAM

TERM END EXAMINATION

|

COURSE TITLE : BUSINESS POLICY & STRATEGY

COURSE CODE : BBA 601

Mission




Policy is a blueprint of the organizational activities which are repetitive/routine in nature. While strategy
is concerned with those organizational decisions which have not been dealt/faced before in same form.

LEARNING OUTCOME :

e On completion of the course, the student will be able to design, deploy and evaluate business

strategies.

e Conduct environmental scanning using different methods.

e Implement tools and techniques for strategic analysisand decision making.

LECTURE SCHEDULE

inter vacations

=
-




_House examination

TERM END EXAMINATION

COURSE TITLE: FINANCIAL INSTITUTION AND MARKETS
COURSE CODE: BBA 602

The financial market is divided between investors and financial institutions. The term financial
institution is a broad phrase referring to organizations which act as agents, brokers, and

intermediaries in financial transactions.



LEARNING OUTCOME

e Understanding the concepts, structure, functioning and theories related to financial markets, institutions

and services.
¢ Analyzing the different types of financial marketsand the product traded therein.

o [llustrating an awareness of the current structure and functioning of the financial Markets, Institutions
and Services.

e Demonstrating an awareness of the regulation of the Indian Financial Markets, Institutions and services
sector.

e Evaluating and creating strategies to promotefinancial products and services.

e ldentifying the Regulators in Financial System and understanding the role of various intermediaries

inthe system

LECTURE SCHEDULE

inter vacations




House examination

TERM END EXAMINATION




COURSE TITLE :PROJECT APPRAISAL & ANALYSIS
COURSE CODE :BBA 603(DSE I

PROJECT APPRISAL

PROJECT
APPRAISAL

I T 1 1 e —

Project appraisal is the process of assessing, in a structured way, the case for proceeding with a project or
proposal, or the project's viability. It often involves comparing various options, using economic appraisal or some

other decision analysis technique.
LEARNING OUTCOME

e Understanding the relevance of alternative project appraisal techniques, financial structuring and
financing alternative identification of a project, feasibility analysis including market, technical and

financial appraisal of aproject and the elements of social cost benefit analysis.

e Analyzing the learning and understand techniques for Project planning, scheduling and Execution

Control

e Applying technology tools for communication, collaboration, information management, and decision

support and appraisal techniques for evaluating live projects

e Interacting with team and stakeholders in a professional manner, respecting differences, to ensure a



collaborative project environment
e Evaluating and appreciating contemporary projectmanagement tools and methodologies in Indian context.
LEARNING SCHEDULE

inter vacations

House examination

TERM END EXAMINATION




COURSE TITLE : DISTRIBUTION & SUPPLY CHAIN MANAGEMENT
COURSE CODE BBA 603 (DSE I1)

Supply chain management

Distribution management refers to the process of overseeing the movement of goods from supplier or
manufacturer to point of sale. It is an overarching term that refers to numerous activities and processes

such as packaging, inventory, warehousing, supply chain, and logistics.

LEARNING OUTCOME :

¢ Analyze the Network Design and Logistics Management of a firm

e Apply the concepts of Vendor Management.



e Understand the InventoryManagement concepts.

e Learn and understand the keyissues of IT in SCM.

LECTURE SCHEDULE :

inter vacations

House examination

TERM END EXAMINATION

|
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COURSE TITLE : PERFORMANCE AND COMPENSATION MANAGEMENT
COURSE CODE :BBA 603(DSEIII)

@ EFFICIENCY MONITORED
GOALS >/

PERFORMANCE

‘k MANAGEMENT ./Z‘
SCOPE

BALANCED
7’\ "r SCORECARD
il

4
IMPROVEMENT

Performance management is the evaluation of an employee's job-related performance with the primary objective
being the improvement of the individual's performance. It also provides justification for determining an
employee's compensation and ability to be promoted.

LEARNING OUTCOME :

e Design an organization’s performance management process that iscompliant with law.

e Compare and contrast various organizational performance management programs and best
practices and define attributes of effective performance management systems.

e Assess performance appraisal methods and various tools to devise their successful career
paths (through feedback, mentoring, coaching, and competency development).

e Understand basic compensation concepts and recognize job evaluationmethods and related pay decisions.



LECTURE SCHEDULE

inter vacations

House examination




TERM END EXAMINATION

COURSE TITLE: (DSE-11 Marketing ) Project Report
COURSE CODE : BBA 604

S.No. Topic to be covered

Week 19 | Making groups of student and explore different areas of marketing.

Week 20 | Case study

Week 21 Winter vacations

Week 22 | Finalized the group with their respective topics

Week 23 | A case study review literature

Week 24 | Research methodology and different statistical tools

Week 25
Google form preparation and how it will send and fill by the respondents
Week 26 | Case studies related topics

Week 27 House examination
Week 28 Questionnaire preparation
Week 29 Finalized the questionnaire start survey
Week 30 Data analysis and data interpretation

Week 31 Final report preparation




Final examination of project decided by the external examiner (HPU) in the
last week of may.............

COURSE TITLE: (DSE-111 Human Resource ) Project Report
COURSE CODE : BBA 604

S.No. Topic to be covered
Week 19 | Making groups of student for Project report .
Week 20 | Case study
Week 21 | Winter vacations
Week 22 | Finalized the group with their respective topics
Week 23 | A case study review literature
Week 24 | Research methodology and different statistical tools
Week 25
Google form preparation and how it will send and fill by the respondents
Week 26 | Case studies related topics
Week 27 House examination
Week 28 Questionnaire preparation
Week 29 Finalized the questionnaire start survey
Week 30 Data analysis and data interpretation
Week 31 Final report preparation

Final examination of project decided by the external examiner (HPU) in the




last week of may







